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Directions: For each of the following statements, you have to choose one of the five options 

given by putting a tick mark against the number. There are no right or wrong answers in the 

scale. Your responses are kept confidential. 

 

5. Very Good   4. Good  3. Average  2.Poor  1. Very Poor 

 

Name of the faculty:   Dept.      Date: 

 

S.No. Criteria 1 2 3 4 5 

1 The Teacher is punctual to class      

2 The teacher is able to motivate the students      

3 The teacher is able to maintain the classroom discipline      

4 The teacher has good communication skills      

5 The teacher uses innovative methods of teaching      

6 The teacher goes out of the way to help the students      

7 Completes the syllabus in time      

8 The teacher is regular to the college      

9 The teacher pays special attention to weaker students      

10 She/he has a positive attitude towards the college      

11 She/he is passionate about teaching profession      

12 She/he possesses extracurricular skills      

13 The teacher is willing to take up additional responsibilities      

14 She/he is a good organizer      

15 She/he takes new initiatives      

16 Is accountable for her/his actions      

17 Is able to work in a group      

18 Able to maintain a good rapport with the students      

19 Is popular among the colleagues      

20 She/he is well groomed       

 

 

Note: Justification needed for Highest and Lowest score.  
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